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• Current interest and attitudes towards 
practitioners in the classroom
• LIS and Practitioners: Past and Present
• Shifting attitudes: Program Level, Faculty, and 
Practitioners 
• Summary and recommendations for further 
research 
Current Interest and Attitudes Towards 
Practitioners in the Classroom
• Balancing research faculty and practitioners 
• Role of research faculty in driving curriculum 
development and direction
• Role of research faculty in advising and 
mentoring
• Role and purpose of practitioners 
Current Interest and Attitudes Towards 
Practitioners in the Classroom
• Concerns of Practitioners as a Transitory 
Teaching Pool
• Professional Identity/Program Identity
• Meeting Student Needs
• Accreditation—Number of faculty, Program 
Strength
LIS Practitioners: Past and 
Present
• Always Employed Practitioners
• Professionalization and the Growth of a 
Gap
• Any Efforts to Bridge the Gap
• Subject Matter Experts 
• (SME)
Shifting Attitudes at the Program 
Level
• Administrative Recognition of Added Value
• Conducting Change within the Accreditation 
Standards
• Bringing Real-Time Information on New 
Practices and Solutions 
Shifting Attitudes at the Program 
Level
• Inviting Them to the Table/Meeting
• Adjusting Meeting Times to Accommodate 
Work schedules
• Committee Work 
Shifting Attitudes Amongst the 
Faculty 




Shifting Attitude Amongst the 
Faculty 
• Collaborative Opportunities—Team-teaching
• Seed Money—Curriculum Development
Shifting Attitudes Amongst 
Practitioners 
• Recognition of the Teaching and Their Value
• Empowered to Consider Curriculum
• Mastering department Policy and practice




• Full time faculty 
• Get involved in the development of adjuncts and 
their skills so that you can have influence on how 
they help you.
• Value the subject matter expertise to connect your 
content to real life experiences. 
• Adjuncts
• Absorb the teaching skills and methods in order to 
better yourself. 
• Seek networking opportunities for growth. 
• Make sure you’re learning more than just the 
class - learn more about department, university, 
standards, policies, etc. 
References 
•Argote, L., & Miron-Spektor, E. (2011). Organizational learning: from experience to knowledge. Organization 
Science, 22(5), 1123– 1137.
• Glazer, E.M. & Hannafin, M.J. (2006) The collaborative apprenticeship model: Situated professional 
development within school settings. Teaching and Teacher Education, 22(2), 179-193. 
https://doi.org.10.1016/j.tate.2005.09.004
•“How to Fix the Adjunct Crisis: Four Views from the Tenure Track” (May 30, 2018). The Chronicle of Higher 
Education https://www.chronicle.com/article/How-to-Fix-the-Adjunct-Crisis/243535
•Jackson, P. C. (2012). Improving Practitioners' Effectiveness as Adjunct Educators Through 
Comprehensive Training and Development. University of Maryland University College.
•Jackson, P.C. & Jackson, P.M. (2015). Training Practitioner Adjuncts: A Workbook for Increasing 
Educator Effectiveness. Peg Jackson & Associates
•Lester, J. (2011). Use of adjunct faculty in delivery of distance education in ALA-accredited LIS 
master's programs in the US and Canada. Journal of education for library and information 
science, 212-237.
•Ramsey, J. G. (January 2, 2019). “The Invisible Faculty”. The Chronicle of Higher Education.  
•Ritter, C. (2007). The Practitioner Professor: Applying Theory to Practice. Online Submission.
Questions?
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